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1. Modern Day Slavery Statement 2026  

1.1 Modern Slavery Act 2015 Statement  
This statement is made on behalf of People Asset Management Ltd (PAM Group), a 
member of the Optima Health PLC group of companies, in accordance with Section 54 
of the Modern Slavery Act 2015. 

People Asset Management Ltd is committed to preventing modern slavery, servitude, 
forced labour, human traƯicking and all forms of exploitation within our business 
operations and supply chains. As part of the Optima Health group, we support and align 
with the wider Optima commitment to maintaining the highest standards of ethical 
business conduct, transparency and corporate governance. 

We operate a zero-tolerance approach to modern slavery and are committed to acting 
ethically and with integrity in all business relationships. We continually review and 
strengthen our controls to identify, assess and mitigate modern slavery risks within our 
own operations and throughout our supply chain. 

2. Our business   

People Asset Management Ltd provides occupational health, wellbeing, employee 
assistance, health assessment and related people-focused services across the United 
Kingdom. 

Following its acquisition by Optima Health PLC, PAM continues to operate its services 
whilst transitioning into the wider Optima group structure. During this period, PAM 
benefits from and aligns with the enhanced governance, procurement and supply chain 
management processes established by Optima Health PLC. 

3. Policies & Governance  
PAM maintains an Anti-Modern Day Slavery Policy and associated policies covering 
recruitment, whistleblowing, ethical conduct and employee protections. The Board and 
senior management team are responsible for ensuring compliance with our legal and 
ethical obligations. 

As part of the Optima group, PAM also supports the wider governance framework 
established by Optima Health PLC, which includes dedicated oversight of modern 
slavery risks through procurement, people management, governance and compliance 
functions. 
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4. Supply Chain Due Diligence  
We recognise that modern slavery risks may arise using suppliers, contractors, agency 
workers and outsourced service providers. 

To mitigate these risks: 

 Suppliers are expected to comply with the Modern Slavery Act 2015 and 
applicable employment legislation. 

 Supplier due diligence processes incorporate modern slavery considerations. 
 Appropriate contractual provisions are included within supplier agreements. 
 Supplier relationships are monitored on an ongoing basis. 

Any identified concerns are investigated and may result in corrective actions or 
termination of the supplier relationship where appropriate. 

In addition, PAM is adopting the enhanced supplier assurance and risk assessment 
approach implemented across the Optima group, including risk-based supplier reviews 
and enhanced due diligence for higher-risk suppliers. 

5. Recruitment and Employment Practices   
PAM is committed to ensuring that all employment is freely chosen and that workers are 
treated fairly and lawfully. 

We are committed to: 

 Prohibiting forced, bonded or involuntary labour. 

 Ensuring workers receive at least the applicable minimum wage. 

 Verifying right-to-work documentation and employment eligibility. 

 Maintaining safe and lawful working conditions. 

 Preventing discrimination, harassment and unfair treatment. 

 Respecting the rights and dignity of all workers. 

6. Training and Awareness  
Employees receive training and awareness relating to ethical conduct, whistleblowing 
and modern slavery risks. Managers and employees are encouraged to remain vigilant 
to indicators of modern slavery and to report any concerns immediately through 
established reporting channels. 
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7. Reporting Concerns  
PAM encourages employees, suppliers and other stakeholders to raise concerns about 
any suspected instances of modern slavery or unethical conduct. 

Concerns can be reported through line management channels or through the 
Company's Whistleblowing Policy. All reports are treated seriously and investigated 
appropriately, with protection provided for individuals who raise concerns in good faith. 

8. Continuous Improvement   
PAM Group provides training to employees to ensure an understanding of modern 
slavery risks and responsibilities. 

Training is: 

 Delivered as part of the onboarding process 

 Refreshed periodically 

 Tailored where appropriate to roles with greater exposure to risk 

 Communicated to employees and relevant external parties 

Definitions & Acronyms 
Term Definition 
Modern Slavery An umbrella term covering slavery, servitude, forced or 

compulsory labour, and human traƯicking, as defined under 
the Modern Slavery Act 2015. 

Human TraƯicking The recruitment, transportation, transfer, harbouring or receipt 
of persons through force, coercion, deception or abuse of 
power for the purpose of exploitation. 

Forced Labour Work or service that is exacted from a person under threat, 
coercion, or penalty and for which the individual has not 
oƯered themselves voluntarily. 

Bonded Labour 
(Debt Bondage) 

A form of forced labour where a person is compelled to work to 
repay a debt, often under unfair or exploitative conditions. 

Servitude A condition where a person is significantly deprived of their 
freedom and is forced to provide services to another. 

Whistleblowing The act of reporting concerns about wrongdoing, including 
suspected modern slavery, through formal internal or external 
channels. 

Agency Worker An individual supplied by an external agency to work 
temporarily for PAM Group. 

Contractor A person or organisation engaged to provide services to PAM 
Group under a contractual agreement. 
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MSA 2015 Modern Slavery Act 2015 – UK legislation requiring 
organisations to prevent modern slavery and publish annual 
statements. 

 

Related Documents & Policies 
Reference Location 
HP 063 PAM Group LTD - Whistleblowing Policy  
HP 019 PAM Group LTD – Recruitment & Selection Policy  
PAM Colleague 
Handbook  

Protected Disclosures or “Whistleblowing”. Pg 41  

 

 


