New Data Reveals Hidden
Reasons Employees
Struggle at Work

Our data review into what led 135,000 employees to be referred into occupational
health by their manager sheds new light on the causes of workplace struggles.

Neurodiversity is now the third biggest reason for an
employee to struggle at work
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For more information visit pamgroup.co.uk

About this study: Data relates to 135,000 individuals referred into PAM OH by their manager between Apr 2024 and Mar 2025.
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